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Henry & Horne, LLP Launches Employee Benefits Plan Blog 
For immediate release 

Tempe—July 21, 2009— Henry & Horne, LLP announces the addition of their new employee 

benefits audit blog titled The 411 on Employee Benefits Plans – Valuable Information on 401k’s, 

Pensions, ESOP’s, Form 5500 Preparation and much more!  The blog is located on the firm’s website at 

http://www.hhcpa.com/blogs/employee-benefits-audit-services/. 

“The 411” is a compilation of entries from Henry & Horne’s employee benefits plan niche which is 

headed up by partner Christine Brueser, CPA.  

The entries cover a wide range of topics including personal experiences and updated information on 

Employee Benefit Plans. 

The blog is updated every Tuesday with a new entry from one of the employee benefits audit 

participants.  

This is Henry & Horne’s third blog. The first blog, Nonprofit GPS – Your Personal Navigation System 

through the Not-for-Profit Community, contains information on the not-for-profit community. The second, 

Perspectives - Demystifying Valuation, Economic Damages and Forensic Accounting, contains 

information regarding the business valuation and litigation community. Both blogs are updated every 

Tuesday morning and can be found on the firm’s website.  

About Henry & Horne, LLP 

Henry & Horne, LLP (www.henryandhorne.com) is an Arizona–based certified public accounting 

and business advisory firm founded in 1957.  The 140-person firm serves closely held businesses and 

high net worth individuals throughout the United States and internationally from three Arizona locations:  

Tempe, Scottsdale, and Casa Grande.  Services include audit and accounting; business consulting; 

mergers and acquisitions; succession planning; business valuation; litigation support; forensic accounting 



services; tax services (R&D tax credits; cost segregation; state and local tax issues); estate planning; and 

international business services.   

(###) 


